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Annual Burden Hours: 7,487.

Total Annualized Capital/Startup
Costs: $0.

Total Annual Costs (operating/
maintaining systems or purchasing
services): $0.

Description: The Standard specifies
one information-collection requirement.
The following section describes who
uses the information collected under the
requirement, as well as how they use it.
The purpose of this requirement is to
ensure that employees have been
trained as required by the standard to
prevent risk of death or serious injury.

Under the paperwork requirement
specified by paragraph (c) of the
Standard, employers must certify that
his or her employees have been trained
as specified by the performance-
language training provision of the
standard. Specifically, employers must
prepare a certification record which
includes the identity of the person
trained, the signature of the employer or
the person who conducted the training,
and the date the training was
completed. The certification record
shall be prepared at the completion of
training and shall be maintained on file
for the duration of the employee’s
employment. The information collected
would be used by employers as well as
compliance officers to determine that
employees have been trained according
to the requirements set forth in 29 CFR
1910.268(c).

Ira L. Mills,
Departmental Clearance Officer,

[FR Doc. 02—19523 Filed 8—1-02; 8:45 am]
BILLING CODE 4510-26-M

DEPARTMENT OF LABOR
Office of the Secretary

Submission for OMB Review;
Comment Request

July 23, 2002.

The Department of Labor (DOL) has
submitted the following public
information collection request (ICR) to
the Office of Management and Budget
(OMB) for review and approval in
accordance with the Paperwork
Reduction Act of 1995 (Pub. L. 104-13,
44 U.S.C. Chapter 35). A copy of this
ICR, with applicable supporting
documentation, may be obtained by
calling the Department of Labor. To
obtain documentation contact Darrin
King on 202-693-4129 or e-mail: King-
Darrin@dol.gov.

Comments should be sent to Office of
Information and Regulatory Affairs,
Attn: OMB Desk Officer for ETA, Office
of Management and Budget, Room

10235, Washington, DC 20503 (202—
395-7316), within 30 days from the date
of this publication in the Federal
Register.

The OMB is particularly interested in
comments which:

* evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;

* evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;

* enhance the quality, utility, and
clarity of the information to be
collected; and

* minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submission of
responses.

Agency: Employment and Training
Administration (ETA).

Type of Review: New collection.

Title: Study of the WIA Allocation
Formula—Phase II.

OMB Number: 1205-0NEW.

Affected Public: State, Local, or Tribal
Government.

Type of Response: Reporting.

Frequency: One time.

Number of Respondents: 52.

Annual Responses: 52.

Average Response Time: 1 hour.

Total Annual Burden Hours: 52.

Total Annualized Capital/Startup
costs: $0.

Total Annual Costs (operating/
maintaining systems or purchasing
services): $0.

Description: The Study of the
Workforce Investment Act (WIA)
Allocation Formula is authorized by
section 171(c)(2)(B) of the Act. There are
two principal goals of this data
collection: (1) To provide a national
snapshot of the different WIA allocation
formulae States use and (2) to identify
alternative mechanisms by which States
could consider allocating funds and
how different allocation strategies
impact funding levels. Respondents will
be key workforce officials in each State.

Ira L. Mills,

Departmental Clearance Officer.

[FR Doc. 02—19524 Filed 8—1-02; 8:45 am]
BILLING CODE 4510-30-M

DEPARTMENT OF LABOR
Employment Standards Administration

Wage and Hour Division; Minimum
Wages for Federal and Federally
Assisted Construction; General Wage
Determination Decisions

General wage determination decisions
of the Secretary of Labor are issued in
accordance with applicable law and are
based on the information obtained by
the Department of Labor from its study
of local wage conditions and data made
available from other sources. They
specify the basic hourly wage rates and
fringe benefits which are determined to
be prevailing for the described classes of
laborers and mechanics employed on
construction projects of a similar
character and in the localities specified
therein.

The determinations in these decisions
of prevailing rates and fringe benefits
have been made in accordance with 29
CFR part 1, by authority of the Secretary
of Labor pursuant to the provisions of
the Davis-Bacon Act of March 3, 1931,
as amended (46 Stat. 1494, as amended,
40 U.S.C. 276a) and of other Federal
statutes referred to in 29 CFR part 1,
Appendix, as well as such additional
statutes as may from time to time be
enacted containing provisions for the
payment of wages determined to be
prevailing by the Secretary of Labor in
accordance with the Davis-Bacon Act.
The prevailing rates and fringe benefits
determined in these decisions shall, in
accordance with the provisions of the
foregoing statutes, constitute the
minimum wages payable on Federal and
federally assisted construction projects
to laborers and mechanics of the
specified classes engaged on contract
work of the character and in the
localities described therein.

Good cause is hereby found for not
utilizing notice and public comment
procedure thereon prior to the issuance
of these determinations as prescribed in
5 U.S.C. 553 and not providing for delay
in the effective date as prescribed in that
section, because the necessity to issue
current construction industry wage
determinations frequently and in large
volume causes procedures to be
impractical and contrary to the public
interest.

General wage determination
decisions, and modifications and
supersedeas decisions thereto, contain
no expiration dates and are effective
from their date of notice in the Federal
Register, or on the date written notice
is received by the agency, whichever is
earlier. These decisions are to be used
in accordance with the provisions of 29



